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President’s Letter 
Paul Brutsche, President 

This Annual Report can perhaps serve to 
stimulate some thoughts about the state of af-
fairs at our institution. In my view, we have 
grounds to be satisfied. With a certain sense of 
wonder we note that, in the three years since 
its founding and out of a dramatic emergency 
situation, in relatively short time ISAP has de-
veloped into a viable institution. In a tendency 
toward ossification, which clings to all institu-
tions, we see no serious threat. To the contra-
ry, we gladly mark the continuing engagement 
of many Participants. This is evident in our col-
leagues’ abundant participation in the course 
program—which, with more than 80 classes 
each semester, may be unique in the Jungian 
world. It is further evident in more than 30% of 
our colleagues who actively function as com-
mittee members, who attend various events 
and meetings, and who collaborate in so many 
different ways. This is not to mention the nearly 
100% who pay participation fees, thus signifi-
cantly contributing to ISAP’s financial health. 

  

A certain spirit of cooperation remains palpable, 
which is doubtlessly thanks to ISAP’s democrat-
ic functioning. 

The growth of student enrollment, and our stu-
dents’ professional and personal qualities also 
provide grounds for satisfaction. Feedback from 
guest lecturers in this regard is instructive and 
gratifying. Further we must recognize the pleas-
ing fact of steady development and improve-
ment in our institutional structures and organi-
zational procedures, which provide students 
and Participants alike with better transparence 
and reduced grounds for friction. It is also im-
portant to note the creative energy visible in the 
designing of the annual Jungian Odyssey, in 
the organization of special lectures, in new ide-
as for improving our training, and in many more 
independent initiatives.  

The other way around, we are undeniably con-
fronted with certain difficulties and challenges. 
Here I wish to mention only two of these:  

In order to keep costs as low as possible, we in 
the Officers Committee, and other committee 
members, have done much work that would 
ordinarily be delegated to a sufficiently staffed 
secretariat. It has become evident that this 
quantity of work, done on a volunteer basis, 
cannot be sustained in the long run. From this 
standpoint support through additional staff, or 
the provision of relief by more colleagues, ap-
pears to be indispensable. However this would 
entail higher costs, which could be offset only 
by raising tuition and semester fees, and/or by 
increasing the Participation fees and donations. 

The desire to engage in the function of leader-
ship, it seems to us, finds limits among Jung-
ians. At any rate the Nominating Committee has 
found itself using all imaginable means to find 

Graduates 2006–2007 

Summer 2006 
John D. Betts, MA 
Towards a Jungian Theory of Suicide 

Karen M. Conroy-Herrmann, MS, LPCC 
The Concept of Union in the Process of Individuation 

Takashi Hirose, MA 
Arrested Development of Ego-Self Axis 

Brian J. Stevenson, MA, MSc, MB, ChB 
Stuck in the Body. Some Reflections on Chronic Pain 
and the Doctor-Patient Relationship 
 

Winter 2006 
Muriel F. McMahon MEd 
Thirteen Moons: Active Storytelling and Primitive 
Soul Making 
 

Summer 2007 
Kayo Tonan-Peters, MA 
Japanese Princess Masako—Caught in the Golden 
Cage 

 
Matthew van Lokeren MA 
AZΩTH: The Entelechy of the Transference ‚in Mer-
curio’ 
 

Fall 2007 
Dorothy B. Campbell, MN 
The Sense of the Heart 

Brian J. Stevenson, MA, MSc, MB,  
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candidates for the replacement of the few with-
drawing colleagues. Such gracious reserve 
toward leadership functions, and the possible 
adjustment to leadership from above, present 
our community with a certain problem. This is 
all the more so as our Participants’ average age 
moves dangerously toward that of retirement—
when the readiness for intensive leadership 
engagement, as a rule, rather diminishes. 

Officers Committee Meetings  To manage the 
regular business, the Officers Committee (OC) 
convened 12 times between Dec 07 and Jan 
08, that is, roughly once a month, on Wednes-
day evenings, 18:30–23:00. The discussion of 
more fundamental questions and special plans 
were reserved for 2 retreats in 2007, one in 
May and one in October.  

Contact with the AGAP ExCo In the course of 
the year various members of the OC participat-
ed in 4 weekend meetings with the AGAP Ex-
ecutive Committee This collaboration between 
the two leadership organs was very construc-
tive. Not only did ISAP receive much interest 
and understanding from the ExCo, but also 
concrete support in the creation of our basis 
documents. 

Contact with Students In addition to the regu-
lar contact with students enabled by the Stu-
dent Representatives’ attendance of OC meet-
ings, contact was maintained at two meetings of 
the OC and student body. 

My Withdrawal from the Presidency At the 
General Assembly, I too will be stepping down. 
Originally I had planned to serve as president 
only for one year, to contribute the experience I 
had gained as CGJI president. The one year 
has now become 3½. The unintentional prolon-
gation was not due to my inability to envision a 
life without a leadership role—but rather be-
cause ISAP’s build-up required a certain conti-
nuity. It was a time of many challenges and 
many gratifying experiences. What gave me the 
necessary energy was satisfaction of building 
up a new Jungian training institution, the gratify-
ing experience of strong teamwork in the lead-
ership, the experience of good will and active 
support from the wider circle of colleagues, and 
finally the satisfaction and joy in our common 
experiment, ISAP. I am now stepping down 
because, after 17 years of leadership with vari-
ous Jungian organs, a stop is in order—for my 
own good and in the interest of the project. As I 
do so, it is with feelings of relief, gratitude, and 
confidence in ISAP’s further development. 

The Departing Director of Studies  Paul Brutsche 
   on Behalf of the OC 

On February 9, 2008 Katharina Casanova will step 
down as Director of Studies. Katharina did much im-
portant work in this key position at our school. She was 
required to develop the function of Director of Studies 
from the ground up, and without the resource of previ-
ous experience.  

Her responsibilities included talks with prospective stu-
dents; advising students in the most various phases of 
training through hundreds of discussions and written  

Katharine Casanova (r) & Nathalie Baratoff April 2005    exchanges; leading the Studies Secretariat; the build-up 
and maintenance of the exam system—and much more. She carried out her work with feeling and 
engagement, investing much personal time and energy. We thank her heartily for her commitment 
and now wish her a well-earned and thorough rest. 
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Studies Committee 
Katharina Casanova, Director of Studies 

General Update Since ISAP opened in the fall of 2004, our training has steadily grown. Apart from 
dealing with regular student matters we have continued to answer an increasing number of new 
inquiries, either by appointment at ISAP, or by phone or email. Gine Ried Hasler, as assistant to 
the Director of Studies, is now fully responsible for sched 
uling exams and running the exam Conference. In 2007 we held 115 exams and awarded 4 diplo-
mas. Whereas by the end of the fall semester 5  
students had exmatriculated (diploma, certifi-
cate or personal circumstances) —we now look 
forward to welcoming 8 new students in the 
spring (4 training candidates and 4 matriculated 
auditors). We are very grateful to Elena Eckels 
for keeping the files up-to-date. Without her 
engagement and good spirit, the running of the 
Studies Secretariat would be impossible. Also 
important in this regard is the close collabora-
tion of the Director of Studies, Director of Ad-
missions, and office staff. 

Demographics As per the fall of 2007, 64 
women and 18 men were enrolled at ISAP. Of 
these 82 students, 40 are diploma candidates, 

26 are training candidates, 13 are matriculated 
auditors, and 3 are trainees from AJAJ. English 
remains to be the preferred language for 57 
students, while German is catching up, with 25 
German-speakers constituting 1/3 of the stu-
dent body. The countries represented are as 
follows: USA (16), Canada (9), Germany and 
Japan (6 each), Italy (5), Denmark (3), Sweden, 
South Africa and Norway (2 each), an Australia, 
Belgium, China, England, France Lithuania, 
Mexico and Venezuela (1 each). 

Charta In the summer semester our Charta 
mentors sat in on 9 exams, and subsequently 
reported on their very good impression of our 
training. Nevertheless the matter of quality im-
provement was debated at the last Exam Con-
ference, which led to a proposal that will be up 
for vote at the forthcoming General Assembly. 

Ambulatorium In 2007 we maintained steady 
contact with the Ambulatorium—be this to refer 
practicum candidates, or to attend continuing 

The Departing President  Stacy Wirth, Vice-President  On Behalf of the OC 

At this occasion we note that on February 9th 2008, 
Paul Brutsche will step down from ISAP’s leadership. 
With this we not only part from ISAP’s first president—
but also say good-bye to a leader who steered ISAP 
from rough beginnings to its emergence as a vital and 
flourishing training institution—successfully wooing 
and inspiring many of us along the way. We are inesti-
mably grateful for Paul’s sensitive, accessible and 
decisive leadership. While we are sorry to see him go, 
we are even more convinced that he deserves rest 
and recuperation. When this is accomplished, we will 
commit our best creative energies to finding new ways 
to collaborate with him!  

 
Paul Brutsche & Deborah Egger, 23 Oct 2004 

Student Loans 
Thanks to a donor, ISAP has some funds available for 
student loans. These are for candidates in the 2nd part 
of training and who find themselves in unexpected 
financial difficulty. For details contact the Treasurer at 
<stefan.boethius@isapzurich.com> 
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education events. The ISAP and Ambulatorium 
presidents held two meetings to discuss gen-
eral matters. 

Subject Committees The committees for the 
exam subject areas (Fachschaften) have been 
constituting themselves since last summer. In 
principle the examiners of each subject belong 

to the respective committees, with colleagues 
functioning as chair of each. Many committees 
have already convened, meaning that we can 
count on an updated reading list in the near 
future, as well as a good connection with the 
Program Committee. I take this chance to 
heartily thank all the colleagues involved. 

Finances 
Stefan Boëthius, Treasurer 

At this writing the closing of the financial year 
2007 still lies ahead. It can be said that—as 
budgeted—we will be seeing a slight loss. For 
the first time our financial development gives 
some cause for concern. Our expenses are 
increasing more rapidly than our income. This 
trend will unfortunately persevere in 2008. The 
greatest increase of expenses originates in our 
personnel costs. The increasing need for per-
sonnel engagement, as well as personnel turn-
over, has led to more expenditures. The library 
is also expensive—although luckily, to date 
some 2/3 of the costs have been covered by 
individual, generous donations. The expense of 
our premises has also increased. The time-
limited rent reduction agreement provided by 
our landlord, Herr Maissen, is coming to a 
close, and we will be faced with gradually in-
creasing rental costs.  

There was no special campaign for donations in 
this year, although we would have needed addi-
tional funds. While the responsibility for fund-
raising may well belong to the Treasurer, I had 
neither the time nor energy for this job. My 
regular responsibilities for ISAP and AGAP are 
already springing my limits. Nevertheless a 
meeting with a professional fundraiser took 
place, and led to some important insights. (1) A 
professional fundraiser is not prepared to work 
on a contingency basis. ISAP cannot afford to 
pay a fundraiser’s salary. (2) The pool of poten-
tial donors must be widened beyond the „inner 

circle“ of colleagues. It would thus be important 
to build up a network of individuals who are 
acquainted with and can convince potential 
donors. (3) We must define projects that can be 
viewed by donors as interesting and deserving 
of support. (4) The Internet and Homepage are 
important fundraising instruments. (5) Dona-
tions to ISAP ought to be subject to tax exemp-
tion. While we already have this status in Swit-
zerland, it would be important to gain it in the 
US and EU countries. In other words, ISAP still 
has much homework left for creating an effec-
tive fundraising program.  

The donations for 2007 were constituted as 
follows: Donations for the library: CHF 37,900. 
Unstipulated donations from colleagues: about 
CHF 6,000. Donations from AGAP members for 
the Student Loan Fund: about CHF 4,000. Then 
there were many non-monetary contributions. 
These included the ISAP homepage, the rental 
reduction, and material gifts from colleagues. At 
this opportunity the Officers Committee wishes 
to again heartily thank all of our donors, who 
help insure that ISAP has a future. ISAP is de-
pendent on such voluntary gestures.  

Prognosis for 2008: It will be of vital importance 
to increase income and limit expenditures. 
Without firm measures in this direction, ISAP 
can expect a loss of more than CHF 100,000. 
This would mean, among other things, that we 
may need to forego the payment of honoraria 
according to the point system. 
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Administration 
Sandra Schnekenburger, Director 

Office Transitions In November 06 I official-
ly took over from Karen Evers as Administra-
tive Director. I have been very fortunate in 
having Karin Buchser (our office manager) at 
my side. She has done a remarkable job this 
year assisting us all into the running of an 
efficient office, and creating an order to ena-
ble ISAP to run smoothly. We have four peo-
ple managing our Front Office (Karin Buchser 
(KB), Sandy Schnekenburger (SS), Helga 
Kopecky (HK), Daniela Imhasly (DI) until Oc-
tober 07, since replaced by Myrta Blarer 
(MB). This has required good communication 
and team work. MB’s job has been increased 
to 40% Front Office and 20% bookkeeping. 
This extra 20% means that our Front Office is 
now open on Fridays. We are very pleased to 
have MB with us, and wish DI and her baby 
(son) and family well. HK (20% Front Office) 
with all her experience and Jungian contact 
completes our office team, together with her 
running of the library and serving as AGAP’s 
secretary. Our new Front Office schedule 
(see p.11) enables KB more time with overall 
management, and to ensure that technical 
and organizational structures and processes 
are optimized or brought into effect. KB has 
initiated monthly office meetings, in which we 
keep minutes, and follow-up on all matters 
affecting administration. The minutes serve 
as an efficient information channel and are 
sent to the Officers Committee and to Stud-
ies. We also work closely with the Studies 
Secretariat (Elena Eckels), but in order to 
keep the content and structure of the two 

areas Front Office and Studies separate and clear, we refer all questions relating to Studies direct-
ly to Elena Eckels, respectively Katharina Casanova or Gine Ried Hasler. 

Technology and Infrastructure There were no 
big investments with equipment or technology 
in 2007. Fewer doors within the building are 
being locked, giving students more access to 
space. The student representatives Axel Ess-
baum and Vicki Hart were very active in negoti-
ating and implementing student requests. They 

saw to the furnishing of the kitchen and created 
a study space for the students in Room 102. 

Work Study We are grateful to students who 
take on this responsibility—they see to it that 
ISAP functions after hours (lectures and semi-
nars in the evenings and on weekends). They 
are responsible to lock and unlock the building, 

Library 
Nathalie Baratoff 

Our library is growing and the donations and 
acquisitions are already taking on the fairytale 
proportions of The Sweet Porridge. The CHF 
100,000 donated by the Parrotia Foundation will 
be divided over three years. Since all but a few 
rare books from the reading list have now been 
acquired, this money can be directed toward the 
purchase of new books. This is a necessary 
step in modernizing our collection. We appeal to 
the subject committees (Fachschaften) to sup-
ply us with information on new books in their 
respective areas. The additional funds have 
also allowed us to purchase a new computer for 
the books already catalogued. This will be in-
stalled by the beginning of spring semester 
2008. 

To date 1,070 books have been catalogued. 
Helga has a team of participants and students 
to help provide key words for cataloguing, and 
to cover the catalogued books. Up till now the 
library has been open for student use two half-
days. At the request of the students a third half-
day will now be taken over by the students 
themselves. 

As already mentioned, we have received many 
books this year. Of the larger donations we 
would like to mention those of our deceased 
colleagues Ian Baker, José Zavala and Ursula 
Dohrn. We thank all donors for taking part in 
making ISAP’s library a valuable and vital part 
of our school. 

And finally, our book store, which is but one 
year old, has already sold books for the amount 
of CHF 16,000, with a profit of 4,800 for ISAP. 
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collect money at lectures, and help with the 
technical equipment. They are instructed by KB, 
and contribute valuable effort with modest pay 
to the running of ISAP. We thank each one for 
their assistance. 

Student Loans I am not yet able to report suc-
cess, but am well into the process of getting 
ISAP hopefully accepted in the US Federal 
Loans Program. All the documents are in, and 
under review at present. 

Program Committee 
Nathalie Baratoff, Director 

In 2007 the Program Committee (PC) was 
proud to offer a program of over 80 courses in 
each semester. This would, of course, never 
have been possible without your participation, 
for which we thank you warmly. ISAP partici-
pants held three quarters of the courses, and 
guest lecturers the remaining quarter. 

In the spring semester we had two special 
events: The Jung Memorial, and The Alchemy 
of Training, as described in the last Memo. Also 
in this semester ISAP again organized the Prel-
ude to the Jungian Odyssey (JO). During this 
week directly preceding the Odyssey, JO partic-
ipants can acquaint themselves with ISAP and 
the way we work by attending regular seminars 
on campus. 

Each fall semester the PC offers a ring lecture 
series. In 2007 this was devoted to Art and 
Psyche. Apart from this we had a special panel 
discussion, The Politics of Complexes. Such 
special events are of course intended to intro-
duce the public to ISAP. But just as importantly, 
they aim to bring together our analysts and stu-
dents, to develop a spirit of community. The PC 
hopes that such events will continue to meet 
with interest among our participants. 

Thanks to Isabelle Meier, who is now the Swiss 
editor for the Zeitschrift für Analytische Psy-
chologie (ZAP), we have been invited to submit 
manuscripts of our ring lectures for publication. 
Three lectures from last year’s Music and Psy-
che will appear in the next issue of ZAP. The 
same offer has been made for this year’s lec-
ture series. We hope that some of our speakers 
will also submit their manuscripts for the follow-
ing issue. The PC welcomes the creation of the 
Subject Committees (Fachschaften) and hopes 
that they will actively participate in shaping the 
semester program. It will be of great help to the 
PC as each committee begins to take responsi-
bility for shaping and structuring its subject ar-
ea. 

This year we also attempted to better organize 
a welcome to our guest speakers. Susanne 
Boëthius has taken on this task and made our 
guests feel at home at ISAP. We hope to be 
able to continue this service and count on your 
support. As this first experience has shown, it 
was not only our guests who profited from this 
welcoming gesture; those participants who took 
part were also enriched by the contact. 

Admissions Committee 
Doris Lier, Chair 

The Admissions Committee met 4 times in 
2007. In the interim vigorous email contact was 
maintained. We held admissions interviews with 
23 potential candidates, and accepted 21 of 
these. Nine students were promoted to Diploma 
Candidacy, while 8 received a green light for 
continuing supervised casework and registering 

for Diploma Exams. This year we accompanied 
4 students through to graduation.   

Besides attending to individual student ques-
tions, we intensively studied the International 
Part-Resident Regulations—and this, with the 
aim of equipping ourselves to accurately pre-
sent the options to potential candidates. Based 
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on the background of interest arising from the 
Jungian Odyssey, we also decided to conduct 
preliminary admissions interviews during the 
Odyssey 2008. some basic issues—for in-
stance, the difference between admissions inter 

views and analytical hours; the procedures for 
transferring training from other institutions; and 

the possibility to credit body therapies as paral-
lel therapy. Last but not least in 2007 we reor-
ganized our working relationship with the Offic-
ers Committee, and intensified communications 
between the Directors of Studies and Admis-
sions. It was a fruitful year of engaged collabo-
ration among our 7 members. 

Promotions Committee 
Jan Peter Hallmark, Chair 

The Promotions Committee 
(PromCom) concluded its work for 
2007 with the annual promotions inter-
views. These consist of 2-hour discus-
sions, which were held with local and 
international colleagues applying for 
the status of Training Analyst. In such 
interviews we do our best to get a good 
feel for each candidate’s personality, 
approach to work, and life and work 
experience. The core piece of the pro-
cess—a 1-hour case presentation—has 
proved to be especially stimulating and 
instructive. 

With some two years of development, 
the tasks and procedures of the 
PromCom are now well defined—which 
allows me a certain ease in passing my 
function on to my successor at the 
General Assembly in 2008. At this time, 
we will be electing not only a new chair, 
but also new committee members. I thank everyone who has supported my work, and wish the 
PromCom all the best for the future! 

Nominating Committee 
Ursula Hohler, Chair 

Soon after the elections 2006, the Nominating 
Committee (NomCom) convened for an evalua-
tion meeting. Since May 30th the needs and 
vacancies of ISAP’s various committees have 
been discussed in several meetings, and in due 
time, the office sent out the announcement of 
vacancies to be filled through the elections on 
February 2008. The NomCom members are stll 

discussing possible candidatures, and have 
already prepared the related documents for the 
coming elections. At the beginning of January 
2008 the NomCom circulated a letter presenting 
its members’ views on current developments at 
ISAP, and is currently in the process of as-
sessing colleagues’ replies to this. 

Translations: Paul Brutsche, Deborah Egger, Urs Mehlin, Lucienne Marguerat, Eileen Nemeth, Stacy Wirth 

Jan Peter Hallmark, our 
departing Promotions 
Commitee Chair, did the 
great service to ISAP of 
launching a committee 
that entirely lacked his-
torical precedence in the 
Zurich training context. 
Thanks to his diligence, 
the matter of analyst pro-
motions has shifted a-
way from central autho-
rity, to become a process of peer evaluation. Whether 
facing the complexities of uncharted administration, or the 
certain moral challenge, Jipe typically responded with 
equanimity and humor. For all of this, and for the legacy he 
leaves to build on, we are very grateful. We wish him all the 
best in his future undertakings—and look forward to his 
continuing, active participation at ISAP! sw 
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Counseling Service 
Lucienne Marguerat & Eileen Nemeth, Directors 

In 2007 we received 74 inquiries and made 62 
referrals. We do our best to refer to diploma 
candidates. In certain cases however we must 
take recourse to colleagues—for instance, 
when inquiries come from regions of Switzer-
land in which we have no practicing candidates. 
Colleagues have also received referrals con-
cerning specialized therapy, for instance for 
couples, and for children and adolescents; in 
such regard, however, a small number of quali-
fied candidates have recently surfaced, and we 
hope to hear from others who are interested. 

The adverts in Google have proven to be the 
very best way of recruiting new cases for the 
diploma candidates. Another reliable source is 
IMD in Lausanne (International Institute for 
Management Development). There our candi-
dates have the opportunity to conduct short-
term therapy with people from all parts of the 
world. 

In 2008 we will intensify our efforts to familiarize 
the public with the Counseling Service (CS) and 
its resources. This aim can be supported 
among other ways with collaboration between 
the CS and Diploma Candidates. With this in 
mind we have initiated regular informal joint 
meetings at which problems can be voiced, 
suggestions made, and ideas for individual initi-
atives or common projects pursued.  

Over 3,500 English-speaking subscribers will 
soon hold our new flyer in their hands, as an 
attachment to one of five different magazines 
distributed in the Zurich area. We will also try to 
motivate our colleagues to make contact with 
one of the many social institutions in Zurich, 
especially those dealing with foreigners, and tell 
them about our offer and special assets such as 
the cultural diversity. Should any colleague 
want to bring his or her own connections into 
play, all the better!  

Office of the Ombudsman 
Renè Malamud and Maria Meyer-Grass 

In the training year 2006/07 neither the om-
budswoman nor the ombudsman were in any 
way called to matters related to their functions. 
Two possible conclusions may be drawn: 
a) All is in order, the opposites are balanced. 
b) It is not clear, or not sufficiently clear, to the 

students that they may turn to the ombud-
spersons for support in resolving certain kinds 
of conflict. 

Ombudspersons 
ISAP offers support in conflict resolution for students & analysts, through two Ombudspersons. These 
are currently René Malamud and Maria Meyer-Grass, both of whom are highly competent in the field, 
and will handle your issues confidentially in German or English. Their contacts appear on p. 10 of this 
Report. Details on the Ombudspersons’ functions and limits are contained in our Organizational Guide-
lines. The Guidelines may be ordered from the office, or downloaded at www.isapzurich.com (presently 
under the rubric of “Participation as an Analyst”). Please note that complaints belong elsewhere if they 
are of an ethical nature, or are deemed to be so in the course consultation with the Ombudspersons. In 
such case you will be asked to approach the AGAP Ethics Committee. 

Susan Bach Foundation 
• Grants for the conduct and publication of research on 

the interrelationship of body & soul, and related phe-
nomena (e.g. synchronicity, premonitions of the un-
conscious, etc.)  

• Application open to analysts & students  
• www.susanbach-foundation.ch 
• Inquiries to members of the Foundation Board:  

Linda Briendl (President), Paul Brutsche, Urs Mehlin  
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Jungian Odyssey 
Isabelle Meier, Chair 

We are pleased to report that the Odyssey 
Prelude, taking place at ISAP, attracted 18 par-
ticipants in 2007, as opposed to some 7 in 
2006. The following countries were represent-
ed: USA, Holland, Canada, South Africa, China 
und Portugal. We attribute the increase to such 
new offers as an informal President’s welcome, 
an introductory course on fundamentals (along-
side the usual rich course offerings), an excur-
sion and dinner in Zurich with ISAP students 
and analysts. We appreciate the extra burden 
put on the office staff by the increased attend-
ance, and thank them for their extra efforts—
and especially for their support when our or-
ganization left something to be desired.  

At Rotschuo we welcomed 70 participants from 
around the world. Among these were 20 ISAP 
trainees, 47 people from the outside and 3 IS-
AP presenters who joined for the whole week. 
Also here a variety of countries were repre-
sented: USA, South Africa, Germany, Greece, 
Japan, Canada, Holland, Finland, China, Por-
tugal, England, France, Spain und Australia. 
Counting all presenters and organizers, on cer-
tain days participation was up to 90, as was the 
case in 2006. This all made for a lively cultural 
exchange as well as for rigorous inquiry into 
the topic, Exploring the Other Side: The Reality 
of Soul in a World of Prescribed Meanings. It 
remains to thank a number of work-study stu-

dents, without whose diligent support (of the 
Prelude and activities in Rotschuo) we would 
have been hard-pressed to manage. 

As most of you know, plans for the Odyssey 
2008 in Beatenberg are well underway. Re-
sponding to the new topic, Intimacy: Venturing 
the Uncertainties of the Heart, some 30 col-
leagues offered lectures, seminars and experi-
ential workshops. For this overwhelming re-
sponse we are extremely grateful and encour-

aged. The new program can be viewed at 
www.juniganodyssey.ch. 

Contacts  

President paul.brutsche@isapzurich.com 

Vice President stacy.wirth@isapzurich.com 

Treasurer stefan.boethius@isapzurich.com 

Administration sandy.schnekenburger@isapzurich.com 

Studies katharina.casanova@isapzurich.com 

Admissions  doris.lier@isapzurich.com  

Program nathalie.baratoff@isapzurich.com 

Counseling Service Lucienne Marguerat & Eileen Nemeth 
counseling.service@isapzurich.com 

Promotions jp.hallmark@tiscali.it 

Nominations ursula.hohler@smile.ch 

Jungian Odyssey Isabelle Meier  info@jungianodyssey.ch 

Ombudsman René Malamud  Tel 044 381 6204 
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Student Association 
Officers Committee 

The Officers Committee (OC) extends gratitude 
to Axel Essbaum and Victoria Hart, who served 
as Co-Presidents of the Student Association 
and Representatives to the OC from Fall 06 – 
Fall 07. Axel and Vicki not only attended to 
regular business and social affairs with great 
efficiency and eros. It is also thanks to their 
personal efforts that ISAP today can offer a 
student study corner replete with computer ac-
cess, and a kitchen furnished to invite relaxa-

tion and casual exchange. It is regrettable that, 
to date, their vacated positions remain empty.  

Opening Hours 

Office Library 
Mon – Fri 9:30 – 12:00 / 13:30 – 16:00 Tues 13:30 – 16:30 

Mon Karin Buchser Wed 13:30 – 16:30 
Tues Sandy Schnekenburger Thurs 09:30 – 12:30 
Wed  Helga Kopecky Semester Break  
Thurs Myrta Blarer Mon & Tues  09:30 – 12:30 
Fri Myrta Blarer   

 

Important Dates Spring Semester 2008 

 Deadlines   
 1 Feb  Semester Registration & Payment (Students) 

 1 Feb  Registration Jungian Odyssey (Students) 

 1 Feb  Registration Exams (Students) 

 Events   
 9 Feb 10:30 – 17:30 Annual General Assembly (Analysts) 

 13 Feb 10:00 Orientation Meeting for New Students 

 16 Feb 18:30 Semester Opening Party 

 22 – 24 Feb  Meeting AGAP Executive Committee 

 17 – 30 March  Semester Break 

 14 Apr – 16 May  Exam Period 

 19 – 20 April  Officers Committee Klausur 

 16 May 18:30 Meeting Officers Committee & Students 

 20 May 19:30 Exam Conference (Analysts) 

 23 May 10:00 Meeting Newly Promoted Diploma Candidates & Director of Studies 

 23 May 19:00 Graduation Ceremony 

 25 May – 1 June  Jungian Odyssey 

    

Maria Meyer-Grass ma-
ria.meyer@mails.ch   

Library helga.kopecky@isapzurich.com 

Office Manager Karin Buchser  office@isapzurich.com 

Bookkeeping Myrta Blarer accounting@isapzurich.com 

Sec’y of Studies elena.eckels@isapzurich.com 

Student Association NN 
NN 

AGAP Secretariat Helga Kopecky  office@agap.info 
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